
 

 
 

 
 
 
 
 
 
 
 

2019 
ANNUAL SAFETY REPORT 

 

 
 
 
 
 

Lyon College 
 

 

Batesville, AR 



 
 
 
 

Table of Contents 
 
 

Lyon College 

Annual Safety Report 
 
 
 
 

Introduction 5 
 

 

Emergency Response and Evacuation Procedures 5 

Notification to the Lyon College Community about an Immediate Threat 6 
 
 

Procedures for Testing Emergency Response and Evacuation 7 

Shelter-in-Place Procedures—What it means to "Shelter-in-Place" 7 

Basic “Shelter-in-Place” Guidance 7 

How You Will Know to “Shelter-in-Place” 8 

How to “Shelter-in-Place” 8 

Lockdown 8 
 

 

Timely Warnings 9 
 

 

Preparation of Disclosure of Crime Statistics 9 

Request of Crime Statistics 10 
 

 

How to Report Criminal Offenses 10 

To report a crime 10 
 

 

Voluntary Confidential Reporting 11 
 

 

Security and Access 11 
 

 

Campus Law Enforcement Authority 11 
 

 

Institutions That Do Not Have a MOU 12 
 

Encouragement of Accurate and Prompt Crime Reporting 12 



Counselors and Confidential Crime Reporting 13 

Pastoral Counselor 13 

Professional Counselor 13 
 

 

Security Awareness Programs for Students and Employees 13 
 

 

Crime Prevention Programs for Students and Employees 14 
 

 

Alcoholic Beverages 14 

Policy on Alcohol Use 14 

21 – Approved Events 16 
 

 

Illegal Drug Possession 17 

Policy on Drugs 17 
 

 

Substance Abuse Education 21 

Prevention Programs 21 
 

 

Sexual Misconduct Policy 21 
 

 

Disclosures to Victims of Crimes of Violence or Non-forcible Sex Offenses 22-23 
 

 

Responding to Sex Offenses 22-23 
 
 

Title IX Non – Discrimination Statement and Policies 24-30 

SaVE, VAWA definitions – Domestic Violence, Stalking, Dating Violence 25 

SaVE – Victims Rights 26-27 

Resources 27-30 

Title IX and SaVE Training 30 
 
 

Sex Offender Registration 31 
 
 

Missing Student Notification Policy and Procedures 31 
 
 

Campus Crime Statistics Report 33 
 
 

Annual Fire Safety Report (ASFR) 35 



Policies or Rules on Portable Electric Appliances, Smoking and Open Flames 36 

in a Student Housing Facility 
 

 

To Whom Students and Employees Report a Fire 36 
 

 

Future Improvements in Fire Safety 36 
 
 

Fire Occurrences by Residence Hall Report 37 
 
 

Fire Safety Systems Report 38 
 
 

Campus Facilities List 39 
 
 

Campus Geography 41 
 
 

Non-Campus Facilities 41 



LYON COLLEGE -- ANNUAL SAFETY REPORT 
10/1/2019 

 
 

Introduction 
 
This  report  is  intended  to  comply  with  the  requirements  of  the  Jeanne  Clery  Disclosure  of  Campus 

Security Policy and Campus Crime Statistics Act as amended by the Higher Education Opportunity Act. 

While  we  have  sought  to make  this  report  a valuable  resource  of safety  information, we  invite  you  to 

contact any of the departments or programs listed in this report for more information about our policies or 

resources. 

 
Your safety is our concern.  It also  must be  your concern.  As a college,  we work  diligently  to prevent 

crime, fire, accidents and illness, but nothing we do is as important as what you do – and, in some cases, 

don’t do.     To this end we strongly recommend  that your first step be to subscribe to the Lyon College 

emergency messaging system – Blackboard Connect – which will provide you with critical information in 

the event of an emergency or severe weather. 

This publication, the Lyon College Student Handbook, and our web site,  https://www.lyon.edu/campus- 

safety,  contain valuable information about how you can help us keep you safe, on and off campus. 

Please pay special attention to the safety tips. Following them will help reduce the chances that 

you will be the victim of crime, become injured or lose valuable property. 

 
Dr. Patrick S. Mulick, Vice President for Student Life and Dean of Students 

Kim Hinds-Brush, Director of Campus Life 

Donald Hutchins, Campus Safety Director 
 
 

 

Emergency Response and Evacuation Procedures 
 

 
 
The Lyon College Emergency Crisis Plan and Procedures includes information about evacuation guidelines, 

sheltering guidelines, and lockdown guidelines. College Departments are responsible for developing  any 

appropriate  contingency  plans and continuity of operations  plans for their staff and areas of 

responsibility.  Lyon College conducts emergency response exercises such as fire drills each year. These 

tests and drills are designed to assess and evaluate the emergency plans and capabilities of the 

institution. 

 
Lyon College  Campus  Safety Officers  have received  training in responding  to critical incidents  on 

campus.  When  a  serious  incident  occurs  that  causes  an  immediate  threat  to  the  campus,  the  first 

responders to the scene are usually the Independence County Sheriff’s Office, and / or the Batesville 

Fire Department. These units typically respond and work together to manage the incident. Depending 

on  the  nature of  the  incident, other  Lyon  College  departments and  other  local  or  federal  agencies 

could also be involved in responding to the incident. 
 

General information about the emergency response and evacuation procedures for Lyon College will 

be publicized each year as part of the institution’s Clery Act compliance efforts and that information 

is available on the Lyon College web site. Detailed information about, and updates to, the Emergency 

Crisis  Plan  and  Procedures,  Earthquake  Procedures,  Fire  Prevention  Measures,  and  our  Missing 

Student Policy can be found on our web site at  https://www.lyon.edu/campus-safety. 

http://www.lyon.edu/student-
http://www.lyon.edu/student-
http://www.lyon.edu/student-life/campus-safety


All members of the Lyon Community are notified on an annual basis that they are required to notify 

members of the Student Life Staff, Campus Safety personnel, or the Independence  County Sheriff’s 

Office  of any situation  or incident  on campus  that  involves  a significant  emergency  or dangerous 

situation that may involve an immediate or ongoing threat to the health and safety of students and/or 

employees on campus. The Independence County Sheriff’s Office, supported by Lyon College Safety 

Office, has the responsibility of responding to, and summoning the necessary resources, to mitigate, 

investigate,  and  document  any  situation  that  may  cause  a  significant  emergency  or  dangerous 

situation. In addition, the Sheriff’s Office, supported by Lyon College Safety Office, have the responsibility 

to respond to such incidents to determine if the situation does, in fact, pose a threat to the community.  

If that is the case, Federal Law requires that the institution  immediately  notify the campus  community  

or  the  appropriate  segments  of  the  community  that  may  be  affected  by  the situation. 

 
Notification to the Lyon College Community about an Immediate Threat 

 
Emergency Notification’s will be made by Lyon College and Independence County Sheriff’s Office, 

utilizing independent  systems.  In any event, if Lyon College  first becomes  aware of an emergency 

situation on campus, the information as it is known at the time will be immediately reported to the 

Independence  County  Sheriff’s  Office.  The  Sheriff’s  Office  will  then  determine  the  appropriate 

emergency services response and is responsible for making the appropriate agency notifications. 

 
The responsibility for administering  the Lyon College  Emergency  Messaging  System falls to the 

Vice President for Business and Finance, assisted by the Information Services Department. 

 
The  Independence  County  Sheriff’s  Office  911  Center  and  Lyon  College  Campus  Safety  Office 

receive  information  from  various  offices/departments  on  campus  as  well  as  students,  faculty  and 

staff.  If  the  Sheriff’s  Office  or  Lyon  College  Campus  Safety  Office  confirms  that  there  is  an 

emergency or dangerous situation that poses an immediate threat to the health or safety of some or all 

members of the Lyon Community, the Sheriff’s Office or Lyon College Campus Safety Office will 

collaborate  with  the    Vice  President  for  Business  and  Finance  to  determine  the  content  of  the 

message  and will use some or all of the systems  described  below to communicate  the threat to the 

Lyon College Community (or to the appropriate segment of the community if the threat is limited to 

a particular building or segment of the population). 

 
The Vice President for Business and Finance will, without delay and taking into account the safety of 

the  community,  determine  the  content  of  the  notification  and  direct  the  Office  of  Information 

Services to initiate the notification  system unless issuing a notification  will, in the judgment  of the 

parties  involved,  compromise  the efforts  to assist  a victim or to contain,  respond  to, or otherwise 

mitigate the emergency. 

 
In the event of a serious incident that poses an immediate threat to members of the Lyon College 

community, the College has various systems in place for communicating  information quickly. Some 

or all of these methods of communication may be activated in the event of an immediate threat to the 

Lyon College campus community.  These methods of communication  include network emails, texts, 

and emergency messages that can be sent to e-mail addresses or a phone.   Students, faculty and staff 

are strongly encouraged  to sign up for this service. The College  will post updates during a critical 

incident  on  the  Lyon  College  Blackboard  Connect  System  as  well  as  the  College  email  system. 

Individuals can also call Lyon College’s recorded information telephone line at (870) 793-9813 for updates. 



Members of the larger community who are interested in receiving information about emergencies on 

campus should sign up for the emergency text/email message system. 
 
 
 

Procedures for Testing Emergency Response and Evacuation 
 

Fire  evacuation  drills  are coordinated  by Lyon  College  Campus  Safety Office  and Residence  Life 

each semester  for all residential  housing, and one a year by Campus Safety for academic  facilities. 

Thus, the emergency response and evacuation procedures are tested at least two times each year, for 

each student residence. Students, faculty and staff learn the locations of the emergency exits in the buildings 

and are provided guidance about the direction they should travel when exiting each facility for a short-

term building evacuation. Campus Safety Officers and Residence Life staff on the scene will 

communicate information to students regarding the developing situation or any evacuation status 

changes. 
 

The purpose of evacuation drills is to prepare building occupants for an organized evacuation in case 

of an emergency. At Lyon College, evacuation drills are used as a way to educate and train occupants 

on  issues  specific  to  their  building.  During  the  drill,  occupants  “practice”  drill  procedures  and 

familiarize  themselves  with  the  location  of  exits  and  the  sound  of  the  fire  alarm.  In  addition  to 

educating  the  occupants  of  each  building  about  the  evacuation  procedures  during  the  drills,  the 

process  also  provides   the  College   an  opportunity   to  test  the  operation  of  fire  alarm  system 

components. 

 
Evacuation drills are monitored by the Lyon College Campus Safety Office and the Residence Life 

Department to evaluate egress and behavioral patterns. Reports or work requests are prepared by 

participating   departments   which   identify   deficient   equipment   so   that   repairs   can   be   made 

immediately. 

 
Students receive information about evacuation and shelter-in-place procedures through the Student 

Handbook  and  Emergency  Crisis  Plan,  as  well  as during  their  initial  residence  hall  meetings  and 

other  educational  sessions  in which  they participate  throughout  the  year.  The  Residence  Life  staff 

members are trained in these procedures and act as an on-going resource for the students living in residential 

facilities. 

 
Lyon College  may conduct announced  or unannounced  drills and exercises each year and conducts 

follow-through  activities  designed  for  assessment  and  evaluation  of  emergency  plans  and capabilities. 

Lyon College coordinates announced or unannounced evacuation drills each semester, as described  

above,  to  test  the  emergency  response  and  evacuation  procedures,  and  to  assess  and evaluate  the 

emergency evacuation  plans and capabilities.  Lyon College will publish a summary of its emergency 

response and evacuation  procedures in conjunction  with at least one drill or exercise each calendar 

year. 

 
Shelter-in-Place Procedures—What it Means to "Shelter-in-Place" If an incident occurs and the 

buildings or areas around you become unstable, or if the air outdoors becomes dangerous due to toxic 

or irritating substances, it is usually safer to stay indoors, because leaving the area may expose you to 

that danger. Thus, to "shelter-in-place"  means to make a shelter of the building that you are in, and 

with a few adjustments this location can be made even safer and more comfortable until it is safe to 

go outside. 
 

Basic  “Shelter-in-Place”   Guidance:  If  an  incident  occurs  and  the  building  you  are  in  is  not 

damaged,  stay inside  seeking  an interior  room until  you  are told it is safe to come  out.  If your 



building is damaged,  take your personal belongings  (purse, wallet, Lyon I.D. card, etc.) and follow 

the evacuation procedures for your building (close your door, proceed to the nearest exit, and use the 

stairs instead of the elevators). Once you have evacuated, quickly seek shelter at the nearest College 

building. If law enforcement or fire department personnel are on the scene, follow their directions. 

 
How You Will Know to “Shelter-in-Place”:  A shelter-in-place notification may come from several 

sources,  including  the  Lyon  College  Campus  Safety  Office,  Residence  Life  Staff,  other  College 

employees, the federal or county government, or other authorities utilizing the College’s emergency 

communications tools. 

 
How  to  “Shelter-in-Place”:   No  matter  where  you  are,  the  basic  steps  of  shelter-in-place  will 

generally remain the same. Should the need ever arise; follow these steps, unless instructed otherwise 

by local emergency personnel: 

 
1.  If  you  are  inside,  stay  where  you  are.  Collect  any  emergency  shelter-in-place  supplies  and  a 

telephone  to be used in case of emergency.  If you  are outdoors,  proceed  into the closest  building 

quickly or follow instructions from emergency personnel on the scene. 

2. Locate a room in which to shelter inside. It should be an interior room; above ground level; and 

without windows (or with the least number of windows). If there is a large group of people inside a particular 

building, several rooms maybe necessary 

3. Shut and lock all windows (tighter seal) and close exterior doors. 

4. Turn off air conditioners, heaters, and fans. 

5.  Close  vents  to  ventilation  systems  as  you  are  able.  (College  staff  will  turn  off  ventilation  as 

quickly as possible.) 

6. Make a list of the people with you and ask someone (Residence Life Staff, faculty, or other staff) 

to submit the list to Lyon College Campus Safety Office or Residence Life Staff so they know where 

you are sheltering. If only students are present, one of the students should call in the list. 

7. Turn on a radio or TV and listen for further instructions. 

8. Make yourself comfortable. 
 

 
 
Lockdown 

 
A "Lockdown" is the temporary sheltering technique, e.g. 30 minutes to several hours, utilized to limit 

civilian exposure to an "Active Shooter" or similar incident. 

 
When alerted, occupants of any building within the subject area will lock all doors and windows, not 

allowing entry or exit to anyone until the “All Clear” has been sounded. 

 
This procedure converts any building into a large "Safe Room". 

 
If the risk assessment determines the need to secure a building or buildings in order to protect the campus 

community, or to prevent an escalation of the emergency, the Vice President for Business and Finance, or 

their designee, in consultation with the VP for Student Life / Dean of Students, will make the decision to 

do so. 

 
The order will be given to “Lockdown”  either specific areas on campus, or the entire campus.   Official 

notice that a “Lockdown” has been issued will be broadcast over the Blackboard Connect system, as well 

as any other appropriate, supplementary means of communication. 



 

 

Timely Warnings 
 
In the event that a situation arises, either on or off campus, that, in the judgment of the Director of 

Campus Safety in consultation with the VP of Business and Finance, the event constitutes an ongoing 

or continuing  threat,  a campus-wide  “timely  warning”  will  be issued.  The warning  will  be issued 

through  the  college  e-mail  system  to  students,  faculty,  staff,  as  well  as  the  campus  emergency 

notification  system  Blackboard  Connect.  Depending  on  the  particular  circumstances  of  the  crime, 

especially  in  all  situations  that  could  pose  an immediate  threat  to  the  community  and  individuals,  the 

College may use the emergency notification system (Blackboard Connect) and regular email service. 

 
Anyone with information  warranting  a timely warning should report the circumstances  to the Lyon 

College  Campus  Safety  Office  by phone  at (870)  834-1979  (this  is the 24/7  Campus  Safety  duty 

phone)  , or in-person  at the  Lyon  College  Campus  Safety  Office,  located  in the basement  of  the 

Mabee-Simpson Library. 
 
 
 

Preparation of Disclosure of Crime Statistics 
 
The Lyon College Campus Safety Office prepares this report to comply with the Jeanne Clery Disclosure 

of Campus Security Policy and Crime Statistics Act. The full text of this report can be located on our web 

site at http://www.lyon.edu/student-life/campus-safety.    This report is prepared in cooperation  with the 

local law enforcement agencies, Housing and Residence Life, and the Office of Business & Finance. Each 

entity provides updated information on their educational efforts and programs to comply with the Act. 

 
Campus  crime,  arrest  and referral  statistics  include  those  reported  to the Lyon  College  Campus  Safety 

Office,  designated  campus  officials  (including  but  not  limited  to  directors,  deans,  department  heads, 

Residence  Life  staff,  the  Title  IX  office,  faculty,  advisors  to  students/student  organizations,  athletic 

coaches),  plus  local  law  enforcement  agencies.  These  statistics  may  also  include  crimes  that  have 

occurred  in  private  residences  or  businesses.  The  Director  of  Counseling  informs  her  clients  of  the 

procedures to report crime to the Campus Safety Office, on a voluntary or confidential basis, should they 

feel it is in the best interest of the client. 

 
Each year an e-mail notification  is made to all enrolled  students, faculty and staff that provide  the web 

site to access this report. Copies of the report may also be obtained at the Campus Safety Office located in 

the  Mabee-Simpson  Library  Building  or  by  calling  (870)  307-7205.  All  prospective  employees  may 

obtain a copy from Human Resources in the Nichols Building or by calling (870) 307-7278 and the web 

site address will be provided to Lyon College employment applicants. 

 
The statistics are reported by calendar year, not academic session, and definitions of named offenses are 

provided.  Historical  data  are  also  included  for  comparison  purposes.  In  some  cases,  you  may  see  a 

significant increase or decrease from year to year, which may be unsettling. In some instances, however, 

an increase in reported violations may merely signal an improved reporting process (including on-going 

education of the college community on the importance of reporting crimes) rather than an actual increase 

of crimes. The crime statistics are attached herein and may be viewed on-line at: 

http://ope.ed.gov/security/search.asp  (Enter: Lyon College) 

http://www.lyon.edu/student-life/campus-safety
http://ope.ed.gov/security/search.asp
http://ope.ed.gov/security/search.asp
http://ope.ed.gov/security/search.asp


Request of Crime Statistics 

 
The  Lyon  College  Campus  Safety  Office  will  provide,  upon  request,  all  campus  crime  statistics  as 

reported  to  the  United  States  Department  of  Education.  Individuals  making  requests  may refer  to  the 

United  States  Department  of  Education  website  for  campus  crime  statistics  (http://ope.ed.gov/security). 

Copies of this report are also available at the Campus Safety Office and on the College website at 

http:www.lyon.edu/student-life/campus-safety.    In   addition,   if   an   individual   requests,   campus   crime 

statistics  will  be  mailed  in  hard  copy to  the  requestor  within  ten  days.  The  information  provided  will 

include all of the statistics that the campus is required to ascertain under Title 20 of the U.S. code section 

1092 (f) 
 

 
 
 

How to Report Criminal Offenses 
 
To report a crime: 

 
Contact the Lyon College Campus Safety at (870) 307-7233Any  suspicious  activity  or  person  seen 

in  the  parking  lots  or loitering around vehicles, inside buildings or around the Residential Halls 

should be reported to the Campus Safety Office at (870) 307-7233  or the Batesville Police 

Department at (870) 569-8111. Call 9-911 for emergency situations. 
 

 
 
 
 
 
 
 
 
 
 
In addition, you may report a crime to the following individuals: 

 
• Patrick S. Mulick, Vice President for Student Life & Dean of Students 870-307-7247 

• Sh’Nita Mitchell, Director of Residence Life 870-307-7375 

• Cassia Oliveira, Spragins House Resident Faculty Mentor 870-307-7355 

• Sh’Nita Mitchell, Young House Resident Mentor 870-307-7500 

• Donald Taylor, Title IX Office  870- 307-7310 

• Campus Conduct Hotline 866-943-5787 
 

 
The Department of Campus Safety encourages anyone who is the victim or witness to any crime to 

promptly report the incident to the Campus Safety Office or to the Batesville Police Department. 
 

 
To contact the campus safety office and/or report a crime, medical emergency, or fire: 

 
• Visit the Campus Safety Office located in the basement of the Mabee-Simpson Library. 

• Have the on-duty Resident Director or Resident Assistant contact the on-duty Campus Safety 

officer. 

• Call extension 7233 or 9-911 from on-campus, or 870-307-7233 or 911 from off-campus. 

• Call  the  Batesville Police Department  at  9-911  from  any  campus  phone  if 

reporting a crime, medical emergency, or a fire. 

http://ope.ed.gov/security)
http://ope.ed.gov/security)
http://www.lyon.edu/student-life/campus-safety


Voluntary Confidential Reporting 
 
If you are the victim of a crime, you are not required  to pursue  action within the College judicial 

system  or  the  criminal   justice   system.   You   may,  however,   still  want  to  consider   making  a 

confidential  report. With your permission,  the Dean of Students,  Director  of Campus  Life, and the 

Director  of  Campus  Safety  can  file  a report  on  the  details  of the incident  without  revealing  your 

identity.  The  purpose  of  a  confidential  report  is  to  comply  with  your  wish  to  keep  the  matter 

confidential,  while  taking  steps  to  ensure  the  future  safety  of  yourself  and  others.  With  such 

information, the College can keep an accurate record of the number of incidents involving students, 

determine  where there might be a pattern of crime  with regard to a particular  location, method, or 

assailant,  and  alert  the  campus  community  to  potential  danger.  Reports  filed  in  this  manner  are 

counted and disclosed in the annual crimes statistics for the institution. 
 

 
 

Security and Access 
 
During business  hours,  the College  (excluding  certain  housing  facilities)  will be open  to students, 

parents, employees, contractors, guests, and invitees. During non-business hours access to all College 

facilities is by key or access card (if issued) or through admittance by a Campus Safety Officer or a 

member of the Residence Life staff. In the case of periods of extended closing, admittance will be on 

an as-needed basis. 

 
Emergencies may necessitate changes or alterations to any typical locking schedules. The Department 

of Campus Safety and the Facilities Department routinely patrol the campus to identify safety hazards and 

maintenance-related   issues.   Additionally,   during   the   academic   year,   the   Directors   of   Facilities 

Management, Housing & Residence Life, and Campus Safety will meet on a regular basis to discuss 

issues of pressing concern. 
 

 
 

Campus Law Enforcement Authority (For Institutions Whose Police Do 

Not Have Arrest Authority) 
 
Lyon  College  Campus  Safety  officers  are  state-certified,  non-sworn,  security  personnel.  They have  the 

authority  to ask persons  for identification  and to determine  whether  individuals  have lawful business  at 

Lyon College. Officers also have the authority to issue parking tickets and enforce college policies, but do 

not possess arrest power. Campus Safety officers are expected to render all possible assistance -- provided 

such assistance  can be given without significantly  endangering  the officer or others not involved  in the 

crime. 

 
Criminal incidents may (depending on the nature of the crime and the wishes of the victim) be referred to 

the  Independence  County  Sheriff’s  Office,  which  has  jurisdiction  on  the  campus.  The  Lyon  College 

Campus  Safety  Office  maintains  a  highly  professional   working  relationship   with  the  Independence 

County Sheriff. All crime victims and witnesses are strongly encouraged to immediately report any crime 

to Lyon College Campus Safety Office and/or the appropriate  law enforcement agency. Prompt reporting 

will assure timely warning notices on-campus and timely disclosure of crime statistics. 



Institutions That Do Not Have a MOU(Memorandum of Understanding) 
 

The   Lyon   College   Campus   Safety   Office   maintains   a   close   working   relationship   with   the 

Independence County Sheriff’s Office. The Sheriff’s Office has primary jurisdiction at Lyon College 

for  criminal   misconduct.      The   Lyon   College   staff   may   occasionally   works   with   other   law 

enforcement  agencies within the Lyon College “geography.”  The officers of Lyon College  Campus 

Safety Office communicate  regularly on the scene of incidents that occur in and around the campus 

area.  The  Lyon  College  campus  safety  officers  work  closely  with  the  investigative  staff  of  these 

agencies when incidents arise that require joint investigative  efforts, resources, crime related reports 

and   exchanges   of   information,   as   deemed   necessary.   There   is   no   written   memorandum   of 

understanding between Lyon College and the Independence county Sheriff’s Office. 
 
 
 

Encouragement of Accurate and Prompt Crime Reporting 
 

Lyon College community members, students, faculty, staff, and guests are encouraged to report all crimes 

and public safety related incidents to the Independence  County Sheriff’s Office and/or the Lyon College 

Campus  Safety  Office  in  a timely  manner.  This  publication  focuses  on  Lyon  College  Campus  Safety 

Office because it patrols the majority of the Lyon College campus 

 
To report  a crime,  contact the Lyon College  Campus  Safety at (870) 307-7233.  Any suspicious 

activity or person seen in the parking lots or loitering around vehicles, inside buildings or around 

the Residential Halls should be reported  to the   Campus  Safety Office at (870) 307-7233 or 

the Batesville Police Department at (870) 569-8111. Call 9-911 for emergency situations. 
 

 
 

Batesville Police Department dispatchers and Lyon College campus safety officers are available 

at these  respective  telephone  numbers  24  hours  a  day  to  answer  your  call.  In  response  to  a  call,  the 

Sheriff’s  Office  or  Lyon  College  Campus  Safety  Office  will  take  the  required  action,  dispatching  an 

officer  or asking  the victim  to report  to the  Independence  County Sheriff’s  Office  or to Lyon  College 

Campus Safety Office to file an incident report. 

 
All Lyon College Campus Safety incident reports are forwarded to the Dean of Students office for review 

and potential action by said offices. Batesville Police Department  investigators  will  investigate  a  report 

when  it  is  deemed  appropriate.  Additional  information obtained  via  the  investigation  will be requested 

and  forwarded  to the Office  of VP  for Student Life. 
 

 
 

If a sexual assault or rape should occur, staff on the scene will refer the victim to either, the Office of 

Health and Wellness, Office of Counseling Services, or the White River Medical Center, which provide a 

wide variety of services. 

 
This  publication  contains  information  about  on-campus  and  off  campus  resources.  This  information  is 

made  available  to  provide  Lyon  College  community  members  with  specific  information   about  the 

resources that are available in the event that they become the victim of a crime. The information about 

“resources” is not provided to imply that those resources are “reporting entities” for Lyon College. 

 
Crimes  should  be reported  to the  Lyon  College  Campus  Safety or the Batesville Police Department 

to respond appropriately to the incident. Prompt reporting will also ensure the incident’s inclusion 

in the College’s annual crime statistics and to aid in providing timely warning notices to the community, 

when appropriate. 



Information on these and other Lyon College policies can be found in the Student Handbook located in 

the College’s web page at:  http://www.lyon.edu/student-life/student-handbook. 
 
 
 
 

Counselors  and  Confidential  Crime  Reporting  (For  Institutions  With 

Confidential Reporting Procedures) 
 
As  a  result  of  the  negotiated   rulemaking   process  which  followed  the  signing  into  law,  the  1998 

amendments  to  20  U.S.C.  Section  1092  (f),  clarification  was  given  to  those  considered  to  be  campus 

security authorities. Campus “Pastoral Counselors” , Campus “Professional Counselors” and “Medical 

Personnel”  (College  Nurse),  when acting  as such, are not considered  to be a campus  security authority 

and  are  not required  to report  crimes  for  inclusion  into  the  annual  disclosure  of crime  statistics.  As a 

matter  of policy,  they are  encouraged,  if and  when  they deem  it appropriate,  to  inform  persons  being 

counseled  of  the  procedures  to report  crimes  on  a voluntary  basis  for  inclusion  into  the annual  crime 

statistics. 

 
The rulemaking committee defines counselors as: 

 
Pastoral   Counselor:   An  employee   of  an  institution   who  is  associated   with   a  religious   order  or 

denomination, recognized by that religious order or denomination as someone who provides confidential 

counseling and who is functioning within the scope of that recognition as a pastoral counselor. 

 
Professional Counselor:                An  employee  of  an  institution  whose  official  responsibilities  include 

providing  psychological  counseling  to members  of  the  institution’s  community  and  who  is functioning 

within the scope of his or her license or certification. 

 
Lyon College, in cooperation with local community resources, provides professional counseling services 

to students. 

 
Lyon College Counseling Center, Edward Commons, (870) 307-7284 

 
8:00 a.m. - 5:00 p.m. weekdays; 

After hours, notify a residence life staff member or Campus Safety. 

Batesville Rape Crisis Center, (870) 613-0021 

Rape, Abuse, Incest National Network (RAINN), 800-656-HOPE (4673) 

White River Medical Center, (870) 262-1200 

 

Security Awareness Programs for Students and Employees 
 
At school opening, and as part of the residence halls first floor meeting of the year, and throughout the 

academic year as needed, students, are informed of the importance of and need for security of one self and 

personal property. Students are told about the possibility for crime on-campus and in surrounding 

neighborhoods. Similar information is presented to new employees/applicants. Sexual Assault Awareness 

and Prevention Programs are communicated to incoming freshman during Orientation, often in conjunction 

with outside professionals versed on the subject matter. A wellness bulletin board is available throughout 

the year and is found in student’s and employee’s Outlook email program. The Wellness 

http://www.lyon.edu/student-life/student-handbook


Board is one of the public folders in Outlook. The public folders are located at the bottom of the Inbox 

folders list. 
 
 
The offices of Residential Life and Campus Safety provide ways for persons to maintain personal safety, enhance 

residence hall security and prevent residence hall fires. This education is accomplished  through hall 

meetings and open discussions with members of these offices. The College’s Crime statistics are also posted 

in the Campus Safety Office and on the College website. Additional Safety and Sexual Assault Prevention 

Programs are offered by Residence Life and the Office of Health and Wellness. The Campus Safety Office 

encourages students and employees to be aware of their responsibility for their own security and  the  security  

of  others.  Crime  prevention,  wellness  programs,  and  personal  safety  information  is presented throughout 

the year in classroom settings and on the Wellness bulletin board. The Department of Campus Safety can 

facilitate safety awareness programs for faculty and staff upon request. 

 
When  time  is of the essence,  information  is released  to the College  community  through  security  alerts 

posted throughout campus, through computer memos sent over the College’s electronic  mail system, and 

by Blackboard Connect, an email and text broadcasting system. 
 
 
 

Crime Prevention Programs for Students and Employees 
 
Crime Prevention Programs on personal safety and theft prevention are sponsored by various campus 

organizations  throughout the year. Campus Safety Officers (CSOs) can assist in facilitating  programs for 

student,  parent,  faculty,  and new employee  orientations;  student  organizations  and community organizations.  

In addition to regular programs for Residence  Life Assistants and residents, Lyon College can  provide  a  

variety  of  educational  strategies  and  tips  on  how  students,  faculty  and  staff  can  protect themselves from 

sexual assault, theft and other crimes. 
 

 
 

Alcoholic Beverages 
 
 

Policy on Alcohol Use 

 
Philosophy Lyon College strives to achieve its mission, in part, by designing and nurturing a campus community 

that requires responsible behavior based on trust and respect for self and others. 

Accordingly, the alcohol policy of the College, aims to further students' reaching the developmental goals set by the 

College by respecting their rights and expecting them to assume the concomitant responsibilities associated with self- 

governance. Concurrently, the policy respects the alcoholic beverage laws of the State of Arkansas and Independence 

County and grants students of legal age the privileges of possessing and drinking alcohol on campus. In exchange for 

these privileges, the policy charges students with two tasks. First, students are to engage themselves and new 

members of the student body in a serious discussion of alcohol that promotes abstinence from alcohol or responsible 

use and that disseminates and explains to the student body the state, local, and campus regulations governing the 

consumption of alcohol. Secondly, the policy charges students with the administration and enforcement of its 

provisions, including oversight and design of guidelines and procedures to deal with infractions. 

 
Alcohol Education Program The Alcohol Education Program is designed to assist students in making well- 

informed decisions in developing healthy life-styles and responsible community membership. Abstinence from 

alcohol use and, for students of legal drinking age who choose to drink, moderate and responsible use will be 

promoted through alcohol education. 

The Alcohol Education Program session is presented for freshman and transfer students during New Student 

Orientation in August. It must be completed during the first semester of enrollment at Lyon prior to attendance at any 

event where alcohol is present or possession of alcohol on-campus. Successful completion of the Alcohol Education 

Program is necessary before a student of legal drinking age may possess alcohol on-campus. The Alcohol Education 

Program is successfully completed by any of the following: 



• Attending the alcohol education session during Orientation in August. 

• Demonstrating completion of the alcohol EDU computer program 

• Submitting to the Dean of Students or his/her designee a 1500 word essay demonstrating the student’s 

knowledge of the alcohol policy. 

 
Students that misrepresent their age or their completion of the Alcohol Education Program are in violation of the 

Social Code. 

 
General Guidelines 

1. Only students of legal drinking age who have completed the Alcohol Education Program and their non-student 

guests of legal drinking age may possess and consume alcoholic beverages: 

a. on-campus at approved locations (see “Locations”) 

b. at off-campus events sponsored by the College or recognized student organizations [referred to as 

“organization(s)”]. Sponsorship need not involve formal publication of an event; any event in which members of an 

organization have been involved in making arrangements, inviting others to attend, and/or supplying food and drink 

shall be considered an event sponsored by that organization. 

 
2. Possession of alcohol on campus is limited by state statutes (one case of beer and one gallon of wine or distilled 

beverages per person). 

3. Alcohol may be stored only in student rooms where at least one resident is of legal drinking age. 

4. A student may provide alcohol only for individuals who meet the requirements stated in General Guideline 1 

above. 

5. Student organizations and members who provide alcohol to individuals who meet the requirements of General 

Guideline 1 shall be responsible for taking reasonable steps to assure that they and their guests follow the alcohol 

policy and the law in the campus space assigned to that organization (i.e. assigned living areas, spaces reserved for 

social function, etc.). 

6. Containers exceeding one (1) gallon, such as kegs and punch bowls, are prohibited. 

7. Drinking in excess is not permitted. Drinking in excess is defined as drunkenness, as manifested by such signs as 

loss of physical self-control or threatening, disruptive, or violent behavior. 

8. Drinking games and possession of drinking game paraphernalia that are designed to promote and encourage 

excessive use of alcohol are prohibited. 

9. The Director of Campus Life will refer any allegation of a violation of the alcohol policy to the Social Council 

except in cases where there may be concern for students' health and well-being, which will be referred to the Dean 

of Students. 

 
Locations where Students of Legal Drinking Age May Consume Alcohol: 

1. Lounges in upper class residence halls and common areas within suites in Hoke/McCain Hall. 

2. Living rooms in campus apartments and the brick walkway between the Brown and Barton apartments. 

3. Student rooms other than designated freshman housing. 

4. At establishments licensed to serve alcoholic beverages. 

5. At the home of a faculty or staff member who assumes full responsibility for the event. 

6. Other on-campus and off-campus locations if the event has been designated as 21-Approved (see below). 

 
Residents and sponsors of events at campus locations where alcohol is permitted shall take reasonable steps to 

assure that the locations remain private and accessible only to members of the Lyon College community and their 

guests. 

Residents have the option of excluding alcohol from their common area by a majority vote. 

 
Alcohol Policy Enforcement The enforcement of this policy is the responsibility of the entire College community. 

Allegations of violations of this policy will be referred to the Social Council. 

Penalties for individual violations will depend upon the nature of the violation, any previous violations in which the 

student has been involved, and the student’s attitude during and after the incident. Any violation of the alcohol policy 

can result either (1) in expulsion from the College, or (2) in suspension from the College and/or campus residence 

for the current and/or following semesters. The Council may impose a less severe penalty when it is 

convinced that the student can live under the alcohol policy in the future. The Council will first consider a penalty of 

expulsion or suspension for any violation in which a guilty verdict is determined. If neither of these two penalties is 



warranted, then the Council will impose a less severe penalty. This may include probation for a stated period of 

time, customarily at least one semester in length. Probation is clearly defined in the section of the Student Handbook 

which describes the Lyon College Social System. Subsequent violations will result in more severe penalties. 

 
Besides expulsion and suspension, the penalties imposed by the Social Council may include, but are not limited to, 

the following list: 

§ suspension of any alcohol privileges 

§ examination by a recognized alcohol therapist 

§ community service work assignment 

§ participation in an alcohol awareness/education seminar 

§ social restrictions 

 
The penalty may be a combination of any of the above listed sanctions or other suggestions brought before the 

Council. 

Each probation and community service work assignment case may include specific sanctions and will include an 

educational experience for the individual. The student will work with a faculty or staff member to fulfill the 

requirements of the sanctions. The Council will appoint one of its members to serve as a liaison to solicit the faculty 

or staff member to work with the student, monitor progress, report the outcome to the Council, and provide 

recommendations to the Council if it appears that it needs to review the matter. 

Penalties for organization violations will depend upon the nature of the violation, any previous violations in which 

the organization has been involved, and the attitudes of the members of the organization during and after the 

incident. 

If the organization has a national affiliation, the governing body may be contacted in the event of any violation and 

will be contacted if more than one violation occurs. 

Any violation of the alcohol policy can result in the suspension of the recognition of the organization. The Council 

may impose a less severe penalty when it is convinced that the organization will abide by the alcohol policy in the 

future. The Council will first consider a penalty of suspension of recognition for any violation in which a guilty 

verdict is determined. If suspension of recognition is not warranted, the Council may choose to place the 

organization on probation for a stated period of time, customarily at least one semester in length. Probation is clearl y 

defined in the section of the Student Handbook which describes the Lyon College Social System. 

 
Other actions may be included as part of the probationary status. These may include, but are not limited to, the 

following list: 

§ suspension of recognition for a period of time 

§ suspension of housing privileges for current and/or following semesters 

§ suspension of any alcohol privileges 

§ community service work assignment 

§ participation in an alcohol awareness/education seminar 

§ social restrictions 

§ stricter guidelines for future social events 

 
The penalty may be a combination of any of the above listed sanctions or other suggestions brought before the 

Social Council. 

Each probation and community service work assignment case may include specific sanctions and will include an 

educational experience. If community service work is assigned, the organization cannot receive any recognition or 

use the assignment for applying for any recognition. The organization will work with a faculty or staff member not 

associated with the organization to fulfill the requirements of the sanctions. The Council will appoint one of its 

members to solicit the faculty or staff member to work with the organization, monitor progress, report the outcome 

to the Council, and provide recommendations to the Council if it appears that it needs to review the matter. The 

appeals process for Social Council decisions is found in the Social Council section of this handbook. 

 

21-Approved Events 
 

 
Philosophy 

A 21-Approved event promotes awareness of responsible decision-making related to alcohol use. Such an event 

allows those of legal drinking age, who choose to drink, the opportunity to model responsible drinking behavior. 

Choosing not to drink alcoholic beverages is equally acceptable as choosing to drink. This right is to be respected. 



The event sponsor(s) and the individuals who attend the event share mutual responsibility for ensuring all standards 

and guidelines governing 21-Approved events are followed and enforced. 

 
Standards of Student Behavior 

 
• Students and organizations sponsoring 21-Approved events are responsible for using reasonable means to 

enforce the alcohol policy and the law. 

• Persons of legal drinking age may bring their own alcoholic beverages to the event. 

• The amount of alcohol a student consumes shall not exceed one drink per hour of the event’s duration. One 

drink is defined as 12 ounces of beer, 5 ounces of wine, or 1 ounce of liquor. Event sponsor(s) shall deny 

alcohol to those who appear to be flouting this standard or who appear to be intoxicated. 

• The event sponsor(s) shall specify a designated location for alcohol storage at the event site. Those who 

choose to bring alcohol shall check it in at the designated location upon arrival at the event. 

• Persons who bring alcohol may come to the designated location and serve themselves one drink per hour 

throughout the event. One of the sponsors of the event shall serve as a monitor at the designated location. 

• Alcohol may be consumed only from individual serving-sized containers. Event sponsor(s) shall provide 

such containers. 

• Adequate amounts of food and non-alcoholic beverages shall be made available by the event sponsor(s). 

• Alcohol shall not be the focus of 21-Approved events. 

 
Operating Guidelines 

 
Each year, new presidents of organizations that may want to sponsor a 21-Approved event that year shall attend a 

session, conducted by Student Life Staff members, discussing their responsibilities at such events. An individual 

meeting with Student Life Staff members will also serve as completion of this requirement. Event sponsor(s) must 

demonstrate completion of this session before an application for 21-Approved events will be considered. 

 
• An application, available in the Student Life Office, must be completed and submitted at least one (1) week 

prior to the event for consideration. Final approval will come from the President or his/her designee, on 

recommendation from the Dean of Students. 

• A clear system to avoid alcohol consumption by minors and to avoid excessive consumption by others shall 

be in place before the event is considered for approval. Members of the Student Life Staff are available to 

assist event sponsor(s) in planning their events. 

• A 21-Approved logo, available in the Student Life Office, shall be used on posted advertising for approved 

events. No other reference to the presence of alcohol shall be made on advertisements. Publicity shall not be 

posted until approval of the event is received. 

• When a campus organization hosts an event, the president of the organization and his/her designee are 

responsible for oversight of the event, and shall be available to be contacted during an event to resolve an y 

problems which arise. 

• Persons misusing alcohol will be asked to leave and will be escorted to their lodging. It is the responsibility 

of the event sponsor(s) to refer any persons violating the alcohol policy to the Social Council. 

• Organizations hosting an off campus event must provide shuttles to and from the event. 

• All clean-up following an event is the responsibility of the event sponsor(s). 
 

 
 

Illegal Drug Possession 
 

Policy on Drugs 

 
Drug-Free Campus 

As mandated by the Drug-Free Workplace Act of 1988, this is to state Lyon College’s policy regarding the effects of 

drug use and the unlawful possession of controlled substances on campus. The policy is as follows: 

It is the College’s intent and obligation to provide a drug-free, healthful, safe, and secure environment. 

The unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance on College 

premises or while conducting College business off campus is absolutely prohibited. Violations of this policy will 

result in disciplinary action, up to and including expulsion, and may have legal consequences. 



The College recognizes drug and alcohol dependency as an illness and a major health problem. The College also 

recognizes drug and alcohol abuse as a potential health, safety, and security problem. Drug abuse or use on campus 

can result in injuries to the students and others and property damage. Students needing help in dealing with such 

problems are to seek help and counseling from external agencies or from the College nurse, counselor, or from the 

Office of Human Resources. Conscientious voluntary efforts to seek such help will not jeopardize a student’s 

enrollment. 

Students will be provided a copy of this policy and must, as a condition of enrollment, abide by the terms of the 

above policy and report any conviction under a criminal drug statute for violations occurring on or off campus. 

Lyon College shall routinely inform students of the dangers of drug abuse, its drug-free workplace policy, including 

penalties for violations, and any available counseling and rehabilitation through, but not limited to, the following 

means: 

• Inclusion of this policy in this and future editions of the Student Handbook; 

• Dissemination of information concerning the dangers of drug abuse, concerning this policy, and concerning 

any available counseling or rehabilitation services; 

• Dissemination of information concerning the danger of drug abuse; and 

 
Drug Awareness Program 

 
In response to the Drug-Free Workplace Act of 1988, this document will serve as Lyon College’s attempt to keep 

students informed about the dangers of drug abuse and any available counseling and rehabilitation services. In 

addition, this document will outline the penalties that may be imposed on students for drug abuse violations. (See 

also Lyon College’s Drug-Free Workplace Policy Statement above.) 

• Education Awareness: The Director of Health and Wellness will regularly disseminate information 

regarding the health implications of drug use/abuse. In addition, open forums will be held to provide 

general information (e.g., recognizing signs of drug abuse in fellow students.) 

• Counseling and Rehabilitation Services: The Director of Health and Wellness and the Director of 

Counseling are available for confidential consultation and referral. The College cannot provide 

rehabilitative services. Thus, assistance from outside agencies will be the focus of this service. 

• Penalties: Students are provided a copy of this policy and must, as a condition of enrollment, abide by its 

terms, remain free of illegal drugs, and report any knowledge of acts of substance abuse or its sale under 

the criminal statute (see Appendix 7.C) occurring on or off campus while conducting College business. 

Failing to so report will result in disciplinary action up to and including expulsion, and it may also have 

legal implications. 

• Such acts are to be reported to the immediate supervisor, component head, or directly to the Dean of 

Students or Director of Campus Life. 

• Any user caught or reported will be counseled in the strictest of confidence and every effort will be made 

by the College to encourage that person to seek professional help and/or rehabilitation as is stated above. 

• Any such person refusing help will be disciplined up to and including expulsion. 

• Any student found illegally manufacturing, distributing, dispensing, or selling a controlled substance on 

College premises or while conducting College business off campus will be disciplined up to and including 

expulsion. 

• In all cases where substance abuse is reported and verified and immediate rehabilitation or counseling is 

not properly sought can and will have legal consequences. 

• In all cases where substance abuse is reported, drugs are dispensed, sold or used and the College takes 

disciplinary action, the student involved or implicated will have a route of appeal. Such appeals may be 

made through the normal disciplinary procedures found elsewhere in this Handbook. 

• Amendment: In response to the Drug-Free Schools and Communities Act of 1989, this program is amended to 

include alcohol as a controlled substance. In addition, the legal sanctions under State and Federal law for the 

unlawful possession or distribution of illicit drugs and alcohol are included as Appendix 7.C. 

 

 
Tobacco Use: 

 
In order to provide a safe and healthful environment for Lyon College’s students, and visitors, the following areas 

have been designated as “Non-Smoking”zones. 

• The interior space of all buildings and athletic facilities. 

• The exterior space within 20 feet of entrances, gates, fresh air intakes any areas where tobacco smoke could 

be drawn into buildings and athletic facilities, except for those areas officially designated as smoking areas. 



• Within College vehicles. 

• Within the Morrow Quadrangle of Spragins House 

 
This policy applies equally to all students, employees, and visitors. 

 
Appendix 7.A: Drug Use/ Abuse Health Risks—the following list of drugs and their associated health risks 

are provided in compliance with Federal Government regulations mandating their inclusion in this 

Handbook. 

 
A.   Stimulant 

 
1. Amphetamines 

a. User can go beyond physical limits and suffer exhaustion. 

b. Tolerance and physical and psychological dependence can develop; withdrawal from the drug can result in 

suicidal depression. 

c. Continued high doses can cause heart problems, infection, malnutrition and death. 

 
2. Cocaine 

a. Chronic use can destroy nasal tissues. 

b. Smoking can cause lesions in lungs. 

c. Tolerance and physical and psychological dependence can develop. 

d. Effects are unpredictable. 

• Convulsions. 

• Respiratory paralysis. 

• Death. 

 
B.   Depressants 

 
Hazards of abuse: 

 
a. Tolerance and physical and psychological dependence can develop with long term use. 

b. Slowed reaction, confusion. 

c. Overdoses can cause coma, respiratory arrest, convulsions, even death. Accidental overdoses are common because 

the abuser becomes unaware of how much the drug has been taken. 

d. Withdrawal can be dangerous and may require medical attention. 

e. Depressants taken in combination can cause coma and death. 

 
1. Barbiturates 

a. Slowed heart rate and breathing; lowered blood pressure. 

b. Slowed reactions. 

c. Confusion. 

d. Weakened emotional control. 

e. Distortion of reality. 

f. Reduced awareness. 

g. Intoxication. 

 
2. Tranquilizers 

a. Slowed heart rate and breathing; lowered blood pressure. 

b. Relaxation. 

c. Drowsiness. 

d. Confusion. 

e. Loss of coordination. 

f. Intoxication. 

g. Changes in personality. 



3. Methaqualone 

a. Slowed heart rate and breathing. 

b. Lowered blood pressure. 

c. Sleepiness. 

d. Feeling of well-being. 

e. Loss of coordination. 

f. Dizziness. 

g. Impaired perception. 

h. Confusion. 

i. Hangovers 

 
4. Alcohol 

a. Tolerance, physical and psychological dependence can develop. 

b. Long-term heavy drinking is a factor in liver and heart damage, malnutrition, cancer and other illness. 

c. Slowed reactions, disorientation. 

 
C.   Hallucinogens 

 
1. Tolerance develops quickly. 

2. Increased risk of birth defects in users’ children 

3. Effects may recur days or weeks later without further use of the drug ("flashbacks") 

4. Overdose causes psychosis, convulsions, coma, death 

5. Abuse has resulted in murder, suicide, accidents 

 
D.   Narcotics 

 
1. Tolerance, physical and psychological dependence can develop. 

2. Withdrawal is very painful. 

3. Overdose can cause coma, convulsions, respiratory arrest, death 

4. Risks from long-term use include malnutrition, infection, hepatitis 

 
E.   Cannabis (Marijuana) 

 
1. Long term use may cause moderate tolerance, psychological dependence. 

2. Overdose may cause paranoia, psychosis-like state 

3. Effects of long-term use are still being studied. Long-term use is associated with chronic lung disease and 

possibly lung cancer. 

 
Appendix 7.C: Possession and Distribution of Illicit Substances: Legal Sanctions 

 
Applicable legal sanctions under local, State, and Federal law, for the unlawful possession or distribution of illicit 

drugs and alcohol are as follows: 

 
Federal Legal Sanctions. 

Federal legal sanctions based on the Controlled Substance Act of 1971 are: 

 
1. Unlawful possession 

a. 1st offense up to 1 year imprisonment and/or fines up to $5,000. Persons under 21 on first offense record of arrest, 

trial and conviction erased after satisfactory completion of probation. 

b. 2nd offense twice the imprisonment and fines of first offense. 
 

 
2. Unlawful distribution and/or possession with intent to distribute: 

a. 1st offense up to 15 years imprisonment and/or fines up to $25,000 plus 3 years required special parole. 

b. 2nd offense up to twice of that of first offense. 



For a person over 18 unlawfully distributing to a person under 21 up to twice the fine and imprisonment otherwise 

authorized. 

 
State Laws 

A copy of the state statutes  concerning  the drug laws  in Arkansas  may be obtained  by contacting  the  Human 

Resources Office. 
 
 
 
 

Substance Abuse Education 
 

Prevention Programs 

 
The  College  has  developed  a program  to  prevent  the  illicit  use  of  drugs  and  the  abuse  of  alcohol  by 

students and employees. The program provides services related to alcohol and drug use and abuse, which includes  

dissemination  of  informational  materials,  educational  programs,  counseling  services,  referrals and college 

disciplinary actions. 

 
Many services are provided by various College offices. These include: 

 
Alcohol  and  Drug  Education:  College  Nurse,  Counseling  Center,  Freshman  Orientation  –  Outside 

speakers;   wellness   and  safety  topics  presented   throughout   the  year  by  Health   and  Wellness,   and 

Counseling; online screening also available through counseling website. 

 
Counseling Services: Counseling Center, Chaplain. 

 
Referral Services: Counseling Center, College Nurse, Chaplain. 

 
College Disciplinary Actions: Student Honor Council – Dean of Students advises, Student Social council 

– Director of Campus Life advises. Faculty Representatives also work with these two councils. 
 

 
 

Sexual Misconduct Policy 
 

Sexual misconduct is unacceptable in any form and will not be tolerated. While sexual harassment is a form of 

sexual misconduct, many other forms exist. 

 
Sexual misconduct is defined as the threat or commission of behavior used to obtain sexual gratification against 

another’s will or at the expense of another, such as inducing fear, shame or mental suffering. Sexual misconduct 

includes unwanted sexual acts or actions, whether by an acquaintance, a person in authority, or a stranger that occurs 

without indication of consent of both individuals or under threat or coercion. 

Sexual misconduct can occur either forcibly and /or against a person’s will, or when a person is incapable of giving 

consent. (Consent is defined as clear, knowing, voluntary, and active, not passive. Silence, in and of itself, cannot be 

interpreted as consent. Consent can be given by words or actions, as long as those words or actions create mutually 

understandable clear permission and willingness to engage in sexual activity. 

In order to give effective consent, one must be of legal age and must not be incapacitated mentally or physicall y 

either by virtue of disability, drugs, and/or alcohol.) The victim of sexual misconduct may be anyone, including but 

not limited to, adults, adolescents, minors, the developmentally disabled and vulnerable individuals regardless of 

age. 

In addition to sexual harassment, sexual misconduct may include, but is not limited to: 

• (1)non-consensual contact (any intentional touching, however slight, with any object, by a man or a woman 

upon man or a woman, that is without consent and /or by force) and includes intentional contact with the 

breast, buttock, groin or genitals, or touching another with any of these body parts; any intentional bodily 

contact in a sexual manner, though not involving contact with/of/by breasts, buttocks, groin, genitals, 

mouth or other orifice; 



• (2)non-consensual sexual intercourse (any sexual intercourse, however slight, with any object, by a man or a 

woman upon a man or a woman, that is without consent and/or/by force) and includes vaginal penetration 

by a penis, object, tongue or finger, anal penetration by a penis, object, tongue, or finger, and oral 

copulation (mouth to genital contact or genital to mouth contact)no matter how slight the penetration or 

contact. 

•  (3) sexual exploitation (taking non-consensual or abusive sexual advantage of another for his/her own 

advantage or benefit, or to benefit or advantage of anyone other than the one being exploited, and that 

behavior does not otherwise constitute one of the other sexual misconduct offenses) and includes invasion 

of sexual privacy, prostituting another, non-consensual video or audio-taping of sexual activity, going 

beyond the boundaries of consent (such as letting friends hide in the closet to watch you having consensual 

sex), engaging in voyeurism, knowingly transmitting an STI or HIV to another, exposing ones genitals in 

non-consensual circumstances, inducing another to expose their genitals, sexually-based stalking and/or 

bullying may also be forms of sexual exploitation. 

 
All members of the Lyon Community including students, staff, faculty, volunteers, and independent contractors are 

subject to this policy. Violators will be subject to disciplinary action that may include expulsion, termination of 

employment or contract, suspension, removal from the campus, or other institutional sanctions. Prosecution by civil 

authorities may also occur. 

 
Options Following an Act of Sexual Misconduct: 

 
Students who believe they are the victim of sexual misconduct or believe in good faith that they know another 

student who is a victim of sexual misconduct as defined by this policy are urged to make a formal report to the: 

• Dean of Students, 

• the Director of Administration and Director of Human Resources/Title IX Coordinator, 

• and/or the police. 

 
Whether the student makes a formal report, all victims of sexual misconduct are urged to seek appropriate help, 

which may include a medical evaluation and obtaining information, support, and counseling, either on or off 

campus. Victims should use the resources listed in this policy to assist them in accessing the full range of services 

available. 

 
Medical Treatment 

Student victims are urged to seek medical evaluation promptly. For life-threatening conditions, call 911 

immediately. Otherwise, contact the White River Medical Center at 1710 Harrison Street. 

 
Medical-Legal Evidence Collection 

Student victims of sexual misconduct (particularly rape, forcible oral copulation, or sodomy) are encouraged to 

request collection of medical-legal evidence. Collection of evidence entails interaction with police and a police 

report. Prompt collection of physical evidence is essential should a person later decide to pursue criminal 

prosecution and/or a civil action. White River Medical Center at 1710 Harrison Street can collect medical-legal 

evidence. 

 
Obtaining Information, Support, and Counseling 

 
Whether or not a student makes a formal report, a victim of sexual misconduct is encouraged to obtain information, 

counseling, and support. Counselors at a variety of agencies, both on and off campus, can help a person decide what 

steps to take, such as seeking medical attention, preserving evidence, obtaining counseling, or filing a report with the 

College or local authorities. 

Information, support and advice are available for anyone who wishes to discuss issues related to sexual misconduct, 

whether or not an act of sexual misconduct has actually occurred, and whether or not the person seeking information 

has been assaulted, accused of an act of sexual misconduct, or is a third-party. 

The degree to which confidentiality can be protected depends upon whether Lyon College has a legal duty to 

respond to the allegations and the professional role of the person consulted. The scope of confidentiality should be 

addressed by that professional person before specific facts are disclosed. The following College personnel are 

available to assist victims in this process: 

• Dean of Students 

• Director of Campus Life 



• Director of Human Resources 

 
Formally Reporting An Act of Sexual Misconduct 

 
Victims of sexual misconduct, or anyone who believes in good faith that he/she knows of a member of Lyon 

community who is a victim of sexual misconduct, are encouraged to make formal report to the Dean of Students, 

local law enforcement, or (anonymously and confidentially) via the Campus Conduct Hotline at 866-943- 

5787. 
 

 
Confidentiality of Information 

 
Lyon College will make reasonable effort to preserve the privacy of an individual who makes a report under this 

policy and to protect the confidentiality of the information reported. The degree to which confidentiality can be 

protected, however, depends upon the College’s legal duty to respond to the information reported and the 

professional role of the person being consulted. The professional being consulted should make these limits clear 

before the disclosure of any facts. 

 
As required by the Clery Act, all disclosures to any Lyon College employee of an on-campus act of sexual 

misconduct are tabulated for statistical purposes without personal identifying information. 

 
Policy Enforcement 

 
Disciplinary Action 

All reported alleged incidents of sexual misconduct will be reviewed and investigated. If the evidence supports the 

allegation, the appropriate Lyon College judicial procedures will be initiated. For proven violations, possible 

sanctions may include, but are not limited to, expulsion, suspension, removal from campus, and/or termination of 

employment. 

Non-Retaliation 

The College will take steps to help ensure that students who come forward in good faith to report suspected 

violations of sexual misconduct or violations of other College policies will be protected from retaliation at Lyon 

College. Intimidation, retaliation, or discrimination against students for complaining about harassment, providing 

statements, or otherwise cooperating in any investigation of an alleged violation of this policy is prohibited. 

Improper Conduct During an Investigation 

Any individual who knowingly provides false information or who refuses to cooperate in an investigation related to 

this policy will be subject to disciplinary action, up to and including expulsion, suspension, termination, removal 

from campus, cancellation of contract or any other means necessary to address the behavior. 

 
Institutional Responses 

 
Public Information 

All requests from the media, the campus community at large or the general public for information concerning an 

alleged incident of sexual misconduct should be directed to the Director of Public Relations and Communication, 

Nichols Administration Building, 870-307-7242. 

 
Public Notification of Incidents 

As required by law, Lyon collects and annually reports statistical information concerning sexual misconduct 

occurring within its jurisdiction. To promote public safety, Lyon College also alerts the campus community to 

incidents of immediate concern as required by the Cleary Act. 

 
Education and Training 

Sexual misconduct often takes place when there is a power imbalance. A sound sexual misconduct prevention 

training program prioritizes awareness directly tied to prevention. 

Sexual misconduct prevention training is required for members of the Lyon College campus community according 

to the following schedule: 

• All faculty and staff, within six months of hire and biennially thereafter; 

• Key students, camp counselors and program leaders prior to performing their duties or participating in the 

qualifying activity. 



Title IX Non-Discrimination Statement and Policy 
 

 
Sex discrimination is prohibited by law in all educational programs and activities. Title IX of the 1972 Education 

Amendments applies to all students and employees at Lyon and prohibits unequal treatment based on sex as well as 

sexual harassment and sexual violence. 

 
Title IX (Education) versus Title VII (Employment) 

 

 
The substantive law (definitions and rights) prohibiting sex discrimination is consistent whether dealing with 

students or employees. However, the employment laws do not require the extensive notice that is presented here. 

Therefore, this notice has been geared towards students’ needs.  Employees who take classes would be covered by 

Title IX when they believe alleged discrimination interfered with their educational rights. Conversely, if 

discrimination is alleged to affect student workers in the context of their employment, then Title VII and Lyon’s 

personnel policies apply. Both students and employees should feel free to contact the Title IX Coordinator for 

assistance in pursuing their complaints. 

 
• Sex or Gender discrimination occurs when a person has been treated unequally based on her/his sex. 

Specifically, Title IX prohibits the exclusion of persons from participation in, or denial of, the benefits of 

any College program or activity because of their sex. Examples include: 

 
• being refused participation in a Nichols Travel trip because of your gender, or 

• being denied admission to a College event because of your gender 

 
There is a specific application of Title IX to  athletics ensuring that women and men have equitable access 

to opportunities in intercollegiate sports. 

 
• Sexual harassment is a subset of sex discrimination and is therefore prohibited. Sexual harassment 

involves any unwelcome conduct of a sexual nature. The unwelcome conduct may involve direct action 

(advances, promises, etc.) by a person in authority, or sex-related behavior which creates a hostile 

environment, whether by one in power or by others. Sexual harassment may occur regardless of the gender 

or the sexual orientation of the parties. Examples include: 

 
• Suggestive or insulting sounds or obscene gestures 

• Off-color jokes 

• A professor asking for sex in return for good grades 

• Any physical, verbal, graphic or written conduct of a sexual nature 

 
See also the following sexual harassment policy: 

 

 
Lyon College Professional Behavior Including Policy Prohibiting Harassment and Sexual Harassment 

(Lyon College Policy Handbook and Student Handbook) 
 

 
• Sexual violence/assault is a subset of sexual harassment and is thus also prohibited as a kind of sex 

discrimination. Sexual violence involves any physical sexual act which is perpetrated against a person’s 

will or done without valid consent (such as when the person is intoxicated).  Examples include: 

• Unwanted touching of a sexual nature 

• Sexual assault 

• Rape 

• Stalking, and 

• Other non-consensual sex acts 



Arkansas Sexual Assault Statutes (http://www.acasa.us/pdfs/Sexual-assault-laws.pdf) 
 
 
 

• Sexual assault in the First Degree:  Sexual intercourse or deviate sexual activity with a victim age 

18 or under who is not a spouse of the actor and the actor is employed at any of the places listed 

below in the statute with the victim in custody of the state, is a professional as listed in the statute, 

is a temporary caretaker, or is in a position of trust or authority over the victim.  This is a Class A 

felony, punishable by 6-30 years in prison. 

• Sexual assault in the Second Degree:  Sexual contact by force of a victim who is incapable of 

consent because she/he is physically helpless, mentally defective, or mentally incapacitated, and 

where the victim is under the age of 14 and not the spouse of the actor who is age 18 or older.  If 

the victim is under the age of 18 and the actor is employed at any of the places listed below in 

section 1 with the victim in custody of the state, is a professional listed below in section 2, is the 

minor’s guardian, temporary caretaker, and the actor is a teacher in a public school K-12 and 

engages in sexual contact with a student.  This is a Class B felony, punishable by 5-20 years in 

prison.  However, if the actor is age 18 or less and the victim is age 14 or less and not the spouse 

of the actor, the charge is reduced to a Class D felony, punishable by 0-6 years in prison. 

• Sexual Assault in the Third Degree:  Sexual intercourse or deviate sexual activity with a victim 

who is not a spouse and the actor is employed at any of the places listed in the statute with the 

victim in custody of the state, is a professional as listed in the statute, or the actor is under the age 

of 18 and the victim is under the age of 14 and not the spouse.  This is a Class C felony with 3-10 

years in prison. 

• Sexual Assault in the Fourth Degree:  Sexual intercourse, deviate sexual activity, or sexual contact 

with a victim under the age of 16 and not a spouse and an actor age 20 or older.  For sexual 

contact (a Class A misdemeanor), the punishment is up to one year in jail.  For sexual intercourse 

or deviate sexual activity (a Class D felony), the punishment is up to six years in jail. 
 

 
• Domestic violence/abuse means physical harm, bodily injury, assault, or the infliction of fear of imminent 

physical hard, bodily injury, or assault between family or household members; or any sexual conduct 

between family or household members, whether minors or adults, that constitutes a crime under the laws of 

this state.  The Arkansas Domestic Violence Statutes may be found at 

http://www.accardv.uams.edu/Domestic-Violence-Statute-1.pdf. 

 
• Stalking is when someone purposefully engages in a course of conduct that harasses another person and 

makes terroristic threats while intending to make that person fear death or serious physical injury for 

him/herself or a member of his/her family.  The Arkansas Laws on stalking may be found at 

http ://law.justia.co m/codes/arkansas/2010 /title-5/subtitle-6 /chapter-71/subch apter -2/5-71-229. 

 
• Dating violence is defined as physical harm, bodily injury, assault, or the infliction of fear of imminent 

physical harm, bodily injury, or assault between two individuals who are in a romantic or intimate social 

relationship.  A romantic or intimate social relationship between two individuals is determined by 

examining the following factors: 

• the length of the relationship 

• the type of the relationship 

• the frequency of interaction between the two individuals involved in the relationship 

“Dating” does not include a causal relationship or ordinary fraternization between two individuals in a 

business or social context. 
 
• Consent is not explicitly defined in Arkansas statute; however, the following definitions are provided at 

http ://www.acasa.u s/pdfs/Sexual-assau lt-laws.pdf : 

• Mentally defective:  A person suffers from a mental disease or defect which renders the person 

incapable of understanding the nature and consequences of sexual acts or unaware the sexual act is 

occurring.  A determination that a person is mentally defective shall not be based solely on 

intelligence quotient. 

• Mentally incapacitated:  A person is temporarily incapable of appreciating or controlling the 

person’s conduct as a result of the influence of a controlled or intoxicating substance either 

http://www.acasa.us/pdfs/Sexual-assault-laws.pdf)
http://www.accardv.uams.edu/Domestic-Violence-Statute-1.pdf
http://law.justia.com/codes/arkansas/2010/title-5/subtitle-6/chapter-71/subchapter
http://www.acasa.us/pdfs/Sexual-assault-laws.pdf


administered to the person without his/her consent or which renders the person unaware the sexual 

act is occurring. 

• Physically helpless:  A person is unconscious or is physically unable to communicate lack of 

consent; or is rendered unaware the sexual act is occurring. 

 
• Victim Protection Orders may be issued to protect victims from further harassment and abuse.  A 

protective order will protect a victim by allowing him or her to call the police to arrest the abuser if he or 

she violates the provisions of the protection order. 
 

 
 

If you believe you have been discriminated against, the Campus SaVE Act insures you have the following 

rights. 

 
You have the right to be emotionally and physically safe. 

 

 
• After an assault or other act of violence, the following steps are recommended (but not required by the 

College): 

o File a report. 

On-campus: call Campus Safety at 870-307-7233. 

Off-campus: call the Batesville Police Department at (870) 569-8111. 
 

 
o Seek medical attention. 

White River Medical Center provides medical care including rape examinations. The hospital is 
located at 1710 Harrison Street. 

 
o Seek support. 

The Lyon College Counseling Center and Health and Wellness Center are available to assist you. 
Interactions with these offices will remain confidential unless the alleged victim voluntarily signs 

a release form. 

• Experiencing any kind of discrimination or sexual harassment can create stress, anxiety, or even seemingly 

unrelated reactions (like over-eating or not sleeping). Therefore, it’s important that you take care of 

yourself—including getting enough rest, counseling, and other support. See additional resources below. 

• The College may take interim and/or permanent steps to remove you from dangerous or discriminatory 

situations. For example: 

o You or another student or employee may be reassigned to another campus residence and / or 

office. 

o You or another student or employee may have your class  or work schedule modified, or receive 

other appropriate academic or work accommodation 

o The alleged perpetrator may be prohibited from having any contact with you pending the results of 

the College’s investigation. 

 
You have the right to privacy. 

 

 
• In all instances and to the extent possible, the College will make every effort to protect the privacy of all 

parties involved, including the person bringing the complaint, witnesses, and the accused person. In an 

investigation, parties may be identified but only to the extent necessary to resolve the complaint. 

• Under federal law, campus officials (with the exception of persons in their capacity as licensed counselors, 

lawyers, physicians/nurses, chaplains, or certified mediators) who receive a report of sexual violence, 

whether from the student involved or a third party, must share that information with the appropriate College 

authorities for investigation and follow-up. 

• The College cannot guarantee confidentiality but will try to respect the wishes of the complaining party. 

You may request that your name and identifiable information not be released to the alleged perpetrator, but 

such a request could limit the College’s ability to effectively respond to your complaint. 

• You may request confidentiality or that the complaint not be pursued. In certain circumstances, such as 

where there have been other complaints concerning the same person, the College may be bound to proceed 

regardless of your expressed preference. Even in cases where you choose not to cooperate in disciplinary 

action, the College is required to take such steps as it can to prevent recurrences. 



• To report anonymously and confidentially, you may call the Campus Conduct Hotline at 866-943-5787. 

 
You have the right to a prompt, fair, and impartial resolution of your claim by the College. 

 

 
• Once the College has notice of possible discrimination, including sexual harassment or sexual violence, the 

College has a legal responsibility to promptly respond in ways that protect the victim, end the discriminatory 

conduct (if any), and prevent it from recurring. 

o When the alleged perpetrator is a student or employee the investigation will be handled by the 

Title IX Coordinator or designee. 

• The appropriate standard for deciding claims of discrimination is by the preponderance of the evidence— 

that is, simply whether it is more likely or not that the conduct took place as alleged. 

• You do not have to choose between a criminal process and a College discrimination process for your 

complaint. In some instances, the same conduct may constitute both sexual harassment under Title IX and 

criminal activity. In addition to using the College’s procedures, you have a right to file a criminal complaint 

with law enforcement. The College may have an independent obligation to investigate the alleged conduct as 

sex discrimination and, if potential criminal conduct is involved, may also decide to inform law 

enforcement. 

• The criminal court process and the internal College process address different aspects of the same conduct 

and can take place at the same time using different standards of proof. The College will not wait for the 

conclusion of a criminal investigation or court proceeding to begin our discrimination investigation. 

• Every case is unique. The Lyon College Title IX Coordinator can help you determine how best to proceed 

with an investigation of your complaint. 

• Policies and procedures available if you believe that you have experienced discrimination:  Student: 

Student Handbook; Employee: Lyon College Policy Handbook 

 
You have the right to be free of retaliation when you pursue a discrimination claim. 

 

 
• Regardless of whether your original claim is upheld, retaliation is a separate violation under law and policy. 

If you are singled out or experience negative consequences because you told College officials about 

suspected discrimination or sexual violence or because you assisted in the investigation process, the 

College will take action to prevent you from being punished as a result of your cooperation. Contact the 

Lyon College Title IX Coordinator for assistance if you believe punishment has occurred. 

• Policies and procedures available if you believe that you have experienced retaliation: 

o Lyon College Sexual Harassment Policy 

o Lyon College Sexual Misconduct Policy 

• At times, students may be hesitant to report the occurrence of sexual violence to College officials because 

they are concerned that they themselves, or witnesses to the misconduct, may be charged with other policy 

violations such as alcohol or controlled substance violations. These behaviors are not condoned by the 

College, but the importance of investigating alleged sexual misconduct or sexual violence outweighs the 

College’s interest in addressing other alleged violations. 

 
 
 
 

Who do I contact for help? 
 

 
The Title IX Coordinator has been designated to coordinate Lyon College’s compliance with laws governing 

sex discrimination and Campus Save Act compliance in education. If you have any questions about sex 

discrimination, sexual harassment, sexual violence,  domestic violence, dating violence, or stalking, you may 

contact: 
 

 
Donald Taylor 

Title IX Coordinator/Investigator 

Nichols Administration Building 

2300 Highland Road 



Batesville, AR  72503 

870-307-7310 

donald.taylor@l yon.edu 

 
If you want to file a complaint regarding sex discrimination, sexual harassment,  sexual violence, domestic violence, 

dating violence, or stalking, or you have questions or concerns about Title IX compliance you may contact the Title 

IX Coordinator. If she is not the best person to assist you, she will refer you to other resources. 

 
For anonymous/confidential reports, call the Campus Conduct Hotline at 866-943-5787 

 

 
Office for Civil Rights 

 
If you do not wish to contact the College Title IX Coordinator or other designated College resources (see below) 

with your questions or concerns regarding sex discrimination  and violations of the Campus Save Act (VAWA) at 

the University, you may contact the Assistant Secretary for Civil Rights in the Office for Civil Rights (OCR)  with 

the U.S. Department of Education. 

 
United States Department of Labor 

 
Office of Civil Rights, Dallas Office 

 
1999 Bryan Street, Suite 1620 

 
Dallas, TX  72501 

 
214-661-9600 

 
Additional Resources 

 

 
In addition to the Title IX Coordinator, above, there are other resources at the College who may be of assistance 

depending on your circumstances. If you have any question about which of these resources may be best to consult, 

Lyon’s Title IX Coordinator can help you decide how to proceed. 

 
The list below is not exhaustive. There are many concerned individuals at Lyon, including faculty, student life staff, 

residence hall personnel, and others, whom you may prefer to contact. However, please note: these individuals are 

usually required to act on your concerns or to pass the complaints on to persons, like those listed, with the 

responsibility for investigating and addressing discrimination allegations. Discussions with such trusted individuals 

about incidents of discrimination will not be considered confidential. Only medical personnel, lawyers, licensed 

counselors, chaplains, and certified mediators are entitled to maintain your confidentiality without a corresponding 

duty to report to designated College officials. 

 
Patrick S. Mulick 

 
Vice President for Student Life and Dean of Students 

 
Edwards Commons 

 
870-307-7247 

 
 
 

Sh’Nita Mitchell  

Director of Residence 

Life Edwards Commons 

870-307-7375 

mailto:clarinda.foote@lyon.edu


 
 
 
 
 
 
 

Allegations of criminal behavior and personal safety issues 
 

 
• Lyon College Campus Safety  870-307-7233 

 
• Batesville Police Department 

Emergency: 9-1-1 

Non-emergency: 870-569-8111 
 

 
Health and well-being issues 

 

 
*Note: medical personnel, mental health counselors, and chaplains can provide you with confidential advice. 

 

 
Diane Ellis 

 
Director of Counseling Services 

 
Edwards Commons 

 
870-307-7284 

 
 
 

Haley Haile 
 

College Nurse and Director of Health Services 
 

Edwards Commons 
 

870-307-7425 
 
 
 

Margaret "Maggie" Alsup 

College Chaplain 

Edwards Commons 

870-307-7474 
 

 
Community assistance for sexual violence 



• Family Violence Prevention and Batesville Rape Crisis Center 

Batesville, AR 

870-698-0006 
 
 
 

• LEAD Institute  (for persons who are deaf or hard of hearing) 

573-445-5005 
 
 

• Rape/Abuse/Incest National Network (RAINN)  

202-544-1034 
 
 

• National Sexual Assault Hotline 

1-800-656-HOPE (4673) 
 
 

• National Teen Dating Abuse Hotline  

866-331-9474 

866-331-8453 (TTY) 
 
 

• National Domestic Abuse Hotline  

800-799-SAFE (7233) 

800-787-3224 (TTY) 
 

 
For assistance or to file a complaint: 

 
Donald Taylor 

Title IX Coordinator/Investigator 

Nichols Administration Building 
 

870-307-7327 

donald.taylor@l yon.edu 
 
 
 

Title IX and SaVE Training 
 

• Title IX and SaVE Act ‘face to face’ training sessions will take place annually with fraternities, sororities, 

residence life staff, and athletic teams. 

• Online training (GetInclusive) on the Campus SaVE Act, Title IX, and the Clery Act will take place each 

September for all students, faculty, and staff. 

• Sex Signals (alcohol and sexual assault training) live program will take place during each academic year. 
 
 
 
 

About this notice (disclaimer) 
 

 
Lyon College provides this information for general educational purposes only. The legal information provided  is 

not offered or intended to be construed as legal advice applicable to any particular set of facts. Because the law— 

statutes and case law—is subject to frequent modification, Lyon College cannot guarantee the absolute accuracy of 

the legal information provided. 

mailto:clarinda.foote@lyon.edu


Sex Offender Registration (For Institutions Providing an Electronic Link to 

Registered Sex Offender Information Maintained by an Outside Law 

Enforcement Agency) 
 
 
 

In accordance  to the "Campus  Sex Crimes Prevention  Act" of 2000, which amends  the Jacob Wetterling  Crimes 

Against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act and the Family Educational 

Rights and Privacy Act of 1974, the Lyon College Campus Safety Office provides a link to the New York State 

Criminal  Justice  Services’  (DCJS)  Sex  Offender  Registry  for  high  risk  (level  3)  registered  sex  offenders.  This 

registry can be viewed on the internet at:    www.independenceso.org/map.php Also, persons seeking to obtain sex 

offender registration information may contact Independence County Sheriff’s Office at (870) 698-2450. 

 
This  act requires  institutions  of higher  education  to issue a statement  advising  the campus  community  where  to 

obtain law enforcement information provided by the State concerning registered sex offenders. It also requires sex 

offenders who are already required to register in a State to provide notice of each institution of higher education in 

that State at which the person is employed, carries a vocation, or is a student. 

 
The Arkansas Crime Information Center makes available statewide information about sex offenders via Internet at: 

http://acic.org/offender-search/index. Registry information provided under this section shall be used for the purposes 

of the administration of criminal justice, screening of current or prospective employees, volunteers or otherwise for 

the protection of the public in general. 

 

 

Missing Student Notification Policy and Procedures 
 

Lyon College takes student safety very seriously. To this end, the following policy has been developed to assist in 

locating Lyon students reported as missing. 

 
A missing student is defined as any currently registered student living in on-campus housing at Lyon College who 

has not been seen by friends, family members, staff, faculty or associates for a reasonable length of time, and whose 

whereabouts have been questioned and brought to the attention of an official of the College community. 

This policy is in compliance with the Missing Student Notification Policy and Procedures 20 USC 1092 C (Section 

488 of the Higher Education Opportunity Act of 2008). 

 
Missing person reports in the College environment often result from a student changing his/her routine without 

informing his/her roommates and/or friends and family of the change. The primary objective of the College when 

responding to a report of a student’s disappearance is to establish contact with the individual, to ensure his/her well- 

being, and to offer appropriate support and assistance. If an absence has occurred under circumstances that are 

suspicious or cause concern for safety, efforts will be made immediately to contact the student to determine his or 

her state of health and well-being. 

 
At the beginning of each academic year, Lyon will inform students residing in on-campus housing of the missing 

student policy. Students will be informed that Lyon will notify either a family member or an individual selected by 

the student not later than 24 hours after the time the student is reported by others to be missing. This information 

will include the following: 

 
• Students have the option of identifying an individual who will be contacted by Lyon not later than 24 hours 

after the time the student has been determined to be missing. Students will be given the opportunity to 

provide this information on an Emergency Notification Card completed at the time they check-in to 

College-owned housing. This emergency information will be kept in the Office of Residence Life and will 

be updated annually during the Fall semester. 

 
• Lyon will notify the appropriate law enforcement agency not later than 24 hours after the time that the 

student is determined to be missing. 

http://www.independenceso.org/map.php
http://acic.org/offender-search/index


Any member of the College community who has reason to believe that a student is missing should immediately 

report this concern to the Offices of Student Life, Residence Life, or Campus Safety. 



LYON COLLEGE 
 

CLERY  ACT 2018 CAMPUS CRIME STATISTIC  REPORT (AS REPORTED IN THE 2018 Annual Safety Report) 
 

OFFENSE YEAR ON  CAMUS 

PROPERTY 

**RESIDENTIAL 

FACILITIES 

NON   CAMPUS 

PROPERTY 

PUBLIC 

PROPERTY 

MURDER/NON 

NEG MAN-• ‐ 

SLAUGHTER 

2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
NEGLIGENT 

MANSLAUGHTER 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
SEX  OFFENSES 

FORCIBLE 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
SEX  OFFENSES 

NON-• ‐FORCIBLE 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 1 0 0 

      
ROBBERY 2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
AGGRAVATED 

ASSAULT 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
BURGLARY 2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
MOTOR  VEHICLE 

THEFT 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
ARSON 2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
LIQUOR  LAW 

ARRESTS 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 



CLERY  ACT 2014 CAMPUS CRIME STATISTIC  REPORT (AS REPORTED IN THE 2014 ASR)  CONTINUED 
 

OFFENSE YEAR ON  CAMUS 

PROPERTY 

**RESIDENTIAL 

FACILITIES 

NON   CAMPUS 

PROPERTY 

PUBLIC 

PROPERTY 

LIQ LAW   VIOL 

REFERRED FOR 

DISCIP. ACTION 

2016 40 40 0 0 

2017 27 27 0 0 

2018 10 9 0 0 

      
DRUG   LAW 

ARRESTS 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
DRUG   LAW 

VIOL. REF FOR 

DISCIP ACTION 

2016 10 10 0 0 

2017 13 13 0 0 

2018 5 5 0 0 

      
ILLEG   WEAPONS 

POSSESSION 

ARRESTS 

2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
ILLEG   WEAPONS 

REF FOR  DISCIP 

ACTION 

2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
HATE  CRIMES 2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
DOMESTIC 

VIOLENCE 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
DATING 

VIOLENCE 
2016 0 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 

      
STALKING 2016 1 0 0 0 

2017 0 0 0 0 

2018 0 0 0 0 
 
 
 

CRIMES REPORTED IN THE RESIDENTIAL FACILITIES COLUMN ARE INCLUDED IN THE ON-•‐CAMPUS CATEGORY 



Annual Fire Safety Report (ASFR) 
 
 

Fire Safety 

 
Fires, Fire Drills, False Alarms and Fire Safety Equipment 

 
Equipment designed to protect residents and their belongings from the dangers of fire is very important in Lyon’s 

continuing efforts to make our campus residences as safe as possible. Fire extinguishers, fire alarms, smoke 

detectors, and sprinklers are each critical to this effort. The College expects students to treat these devices with 

respect and to avoid any damage or misuse of these devices. 

 
College personnel will inspect fire safety equipment on a regular basis to insure that it is in proper working order and 

may enter student rooms at any time to conduct inspections. All residents are collectively responsible for fire safety 

equipment in their assigned room, suite, or apartment, and all residents of a residence hall are collectively 

responsible for fire safety equipment in public areas of the building. Students are expected to report any malfunction 

or concern about fire safety equipment to the Maintenance Department or to a Residence Life Staff member without 

delay. 

 
If fire safety equipment is misused or tampered with in an individual room, suite, or apartment, the residents will be 

referred to the Dean of Students and subject to the following minimum penalties, depending on the nature of the 

behavior: 

§ First offense, a minimum of probation, a $250 fine per resident of the room, suite, or apartment, and the cost of 

any repairs. 

§ Second offense, a minimum of dismissal from campus residence, a $500 fine, and the cost of any repairs. 

 
Charges for misuse and repair of fire safety equipment in public areas of campus residences will be divided among 

the residents of the residence hall, suite, or apartment when the person(s) responsible cannot be identified. Students 

have the right to appeal administrative disciplinary actions to the President of the College. 

The following behaviors will be considered violations of residence life policy: 

 
a. Setting or causing to be set any unauthorized fire in or on College property is prohibited. 

b. Residence Hall and Apartment fire drills will be scheduled each semester. All persons in the building must 

participate in the drill and evacuate the building. The purpose of the fire drill is to acquaint residents with a rapid 

and orderly means of exit during an emergency. Residents who do not comply with this regulation are subject to 

disciplinary action. 

c. No person shall fail to evacuate a building or refuse to respond immediately to a fire alarm. 

d. No person shall ring any bell or operate/tamper with/or trigger any mechanical or electrical apparatus for the 

purpose of creating a false fire alarm. 

e. No person shall operate/tamper with/discharge/or remove any fire extinguishing equipment, emergency signs, exit 

signs, smoke detector, or identification of rooms without proper authorization. 

f. No person shall re-enter a building until it has been declared safe to do so by the appropriate Lyon College staff 

member or emergency personnel. 
 
 

 
Policies or Rules on Portable Electric Appliances, Smoking and Open 

Flames in a Student Housing Facility 
 

Fire Safety 
 

a. The following appliances are not permitted in residence halls or apartments: sun lamps, halogen lamps, window 

air conditioners, hot plates, electric skillets and indoor grilling machines, toasters and toaster ovens, and refrigerators 

larger than 5.0 cubic feet. Microwaves are prohibited in student rooms, including suite areas in Hoke/McCain Hall, 

but are permitted in apartments. 



b. Students must use UL approved surge protectors. UL approved surge protectors contain their own fuse and a reset 

switch to prevent overloads. At no time should outlet extenders or extension cords be used in residence hall rooms 

or apartments. These items have no way of preventing overloads and pose a serious fire risk. 

c. Cooking in residence hall rooms is prohibited, except in apartments. 

d. Open flames of any type, inside or outside any residence hall or apartment area, are prohibited without the written 

permission of the Director of Campus Life (except for authorized use of the campus fire pit). This includes, but is not 

limited to burning candles and incense. 

e. Halls and stairwells must be kept free of furniture, debris, and other materials. 

f. Firecrackers, fireworks, or explosives of any kind are prohibited. 

g. Live and cut Christmas decorations, including but not limited to Christmas trees, wreaths, etc. are prohibited. 
 

 

Reporting a Fire 
 
 
All students, faculty, and staff  should report a fire by calling the Office of Campus Safety (870) 834- 

1979 or 9-911. Please give detailed information to the person answering the call, including location of 

fire, and your name. 
 

 
 

Future Improvements in Fire Safety 
 
The  College  will  continue  to  focus  on  education  in  fire  safety  during  orientation,  hall  meetings,  and 

during fire drills. The College will focus on improvement in is posted information, electrical hazard identification 

processes, and upgrades to equipment as renovations occur. 



2019 Campus Safety and Security Survey 
 

Lyon College Residential Facilities   -•‐ Fires Summary 
 

2016 2017 2018 
 

Name  of Residential Facility Fires Injuries Deaths Fires Injuries Deaths Fires Injuries Deaths 

Barton   1-•‐ 8 0 0 0 0 0 0 0 0 0 

Barton   9 – 12 0 0 0 0 0 0 0 0 0 

Brown  1-•‐ 4 0 0 0 0 0 0 0 0 0 

Brown  5 – 6 0 0 0 0 0 0 0 0 0 

Spragins 1 0 0 0 0 0 0 0 0 

Blandford 0 0 0 0 0 0 0 0 0 

Bryan 0 0 0 0 0 0 0 0 0 

Love 0 0 0 0 0 0 0 0 0 

McRae 0 0 0 0 0 0 0 0 0 

Wilson-•‐Rogers 0 0 0 0 0 0 0 0 0 

Young 0 0 0 0 0 0 0 0 0 

Sturbridge  1-•‐2 0 0 0 0 0 0 0 0 0 

Sturbridge  3-•‐4 0 0 0 0 0 0 0 0 0 

Sturbridge  5-•‐6 0 0 0 0 0 0 0 0 0 

Sturbridge  7-•‐8 0 0 0 0 0 0 0 0 0 

2065    Maple 0 0 0 0 0 0 0 0 0 

2085    Maple 0 0 0 0 0 0 0 0 0 

365    23rd Street 0 0 0 0 0 0 0 0 0 

395    23rd Street 0 0 0 0 0 0 0 0 0 

150    22nd Street 0 0 0 0 0 0 0 0 0 

420    23rd Street. 0 0 0 0 0 0 0 0 0 

445    23rd Street 0 0 0 0 0 0 0 0 0 

465    23rd Street 0 0 0 0 0 0 0 0 0 

485    23rd Street 0 0 0 0 0 0 0 0 0 

2030    Bearette St. 0 0 0 0 0 0 0 0 0 

2050    Bearette  St. 0 0 0 0 0 0 0 0 0 

2100    Bearette St. 0 0 0 0 0 0 0 0 0 

2150    Bearette St. 0 0 0 0 0 0 0 0 0 

2065    College St. 0 0 0 0 0 0 0 0 0 

2090    Highland   Road 0 0 0 0 0 0 0 0 0 



Lyon  College 
 

Fire    Safety    Support    Report    for    2018 
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Barton 1-‐‐ 8 2300 Highland Rd    X X X 2 

Barton 9 – 12 2300 Highland Rd    X X X 2 

Brown 2-‐‐ 4 2300 Highland Rd    X X X 2 

Brown 5 – 6 2300 Highland Rd    X X X 2 

Spragins 2300 Highland Rd    X X X 2 

Blandford 2300 Highland Rd    X X X 2 

Bryan 2300 Highland Rd    X X X 2 

Love 2300 Highland Rd    X X X 2 

McRae 2300 Highland Rd    X X X 2 

Wilson-• ‐Rodgers 2300 Highland Rd    X X X 2 

Young House 2300 Highland Rd   X X X X 2 

Sturbridge 2-•‐2 6 Rowe Street    X X  2 

Sturbridge 3-•‐4 6 Rowe Street    X X  2 

Sturbridge 5-•‐6 6 Rowe Street    X X  2 

Sturbridge 7-•‐8 6 Rowe Street    X X  2 

2065 Maple 2065 Maple    X X  2 

2085 Maple 2085 Maple    X X  2 

355 23rd Street 365 23rd Street    X X  2 

365 23rd Street 395 23rd Street    X X  2 

250 22nd Street 250 22nd Street    X X  2 

420 23rd Street. 420 23rd Street.    X X  2 

445 23rd Street 445 23rd Street    X X  2 

465 23rd Street 465 23rd Street    X X  2 

485 23rd Street 485 23rd Street    X X  2 

2050 Bearette St. 2050 Bearette St.    X X  2 

2200 Bearette St. 2200 Bearette St.    X X  2 

2250 Bearette St. 2250 Bearette St.    X X  2 

2065 College St. 2065 College St.    X X  2 

2090 Highland Rd 2090 Highland Rd    x X  2 



The    Following   are  for Reference  Only; Not Part of ASR/AFSR 
 

 
 
 
 

Lyon College  Campus Facilities List 
 

FACILITY  NAME BUILDING  USAGE 

Alphin Humanities Building Academic Facilities 

Brown Chapel / Fine Arts Academic Facilities 

Holloway Theatre Academic Facilities 

Lyon Building Academic Facilities 

Derby Science Center Academic Facilities 

Mabee-• ‐Simpson Library Supporting Facilities 

Kelley Indoor Practice Facility Special Use Facilities 

Becknell Gymnasium Special Use Facilities 

Athletic Annex Supporting Facilities 

Edwards Commons Supporting Facilities 

Morrow Quadrangle Building Supporting Facilities 

Admissions / Alumni House Supporting Facilities 

Bradley Manor Residential Facilities 

Faculty House Academic Facilities 

The Temp Supporting Facilities 

Grigsby House Special-• ‐Use Facilities 

Nichols Administration Bldg Supporting Facilities 

Barton Apts Residential Facilities 

Brown Apts Residential Facilities 

Blandford Hall Residential Facilities 

Bryan Hall Residential Facilities 

Hoke-•‐McCain Hall Residential Facilities 

Love Hall Residential Facilities 

McRae Hall Residential Facilities 

Spragins Hall Residential Facilities 

Wilson-• ‐Rodgers Hall Residential Facilities 

250 22nd Street Residential Facilities 

Sturbridge Apartments Residential Facilities 

2065 College Street Residential Facilities 

2065 Maple Street Residential Facilities 

2085 Maple Street Residential Facilities 

2050 Bearette Street Residential Facilities 

2200 Bearette Street Residential Facilities 

2250 Bearette Street Residential Facilities 

2395 Case Street Residential Facilities 

395 22nd Street Residential Facilities 



Lyon College  Campus Facilities List -•‐ 

Continued 
 
 
 

302 23rd Street Supporting Facilities 

355 23rd Street Residential Facilities 

365 23rd Street Residential Facilities 

375 23rd Street – Faculty House Supporting Facilities 

385 23rd Street – Guest House Residential Facilities 

420 23rd Street Residential Facilities 

445 23rd Street Residential Facilities 

465 23rd Street Residential Facilities 

485 23rd Street Residential Facilities 

2090 Highland Road Residential Facilities 

Maintenance Buildings Supporting Facilities 

Trailers Supporting Facilities 

Hatcher Wrestling Facility Special Use Facilities 

2030 Bearette St. Special Use Facilities 



Lyon College Campus Geography 
 
 
 

 
 

 
 
 
 
 
 
 

Lyon College  Non-•‐Campus Facilities 
 

NONE 


